


requested to work out of grade, his or her supervisor must notify payroll in writing of

the intent for the employee to work out of grade.

30.2 No bargaining unit employees shall be placed in any City position outside the

bargaining unit. In the event an employee voluntarily accepts work for the City outside

the bargaining unit then he or she will lose his or her seniority and may return to a

bargaining unit position as a new probationary employee without seniority subject to

the terms ofArticle 24, Seniority, Subsection 24.2.

ARTICLE 31

NON-BARGAINING UNIT WORK

31.1 No person outside the bargaining unit shall perform work normally done by employees

in the bargaining unit, except in cases of emergency. Nothing in this section shall be

construed so as to prohibit any person or organization from volunteering time or

services for the betterment of the City. Notwithstanding the above, no person or

volunteers shall be used to perform bargaining unit work while employees who perform

said work are on layoff. Whenever possible, the union will be notified in advance of

volunteers working in the bargaining unit's jurisdiction..

ARTICLE 32

CLOTHING

32.1 The City agrees to furnish uniforms to employees of the Public Works and Water

Supply Board, who through the nature of their work, are required to be identified by the

public on sight. Protective clothing shall be furnished to employees who by nature of a

particular job may damage their own clothing.

32.2 The City of Pawtucket agrees to furnish three (3) piece uniforms to all employees ofthe

Public Works, Water Supply Board, Cemetery, all custodial employees and building

maintenance division in lieu of protective clothing.

32.3 Park and Property Control Officers and Matrons shall receive an annual allowance of

three hundred seventy-five ($375.00) dollars which allowance shall be used solely for

cleaning and pressing of uniforms. Effective July 1, 2002 this amount shall be four

hundred ($400.00) dollars per year. Animal Control Officers shall receive four hundred

twenty-five ($425.00) per year. Effective July 1, 2002 this amount shall be four hundred

seventy-five ($475.00) dollars per year.
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32.4 Crossing Guards shall receive an annual allowance of two hundred twenty-five

($225.00) dollars which allowance shall be used solely for cleaning and pressing of

unifonns which shall be paid by October 30th of each year. Effective July 1, 2002, this

amount shall be two hundred fifty ($250.00) dollars per year. The City shall replace

articles as damaged and shall give a new issue of clothing every five (5) years.

32.5 Employees covered in paragraphs 1-4 of this article are required during working hours

to wear the full unifonn as issued by the City. Exceptions to the above will be mutually

agreed upon by the parties. If mutual agreement is not reached, the Union shall have the

right to grieve.

32.6 Employees who are not covered in paragraphs 1 through 4 of this Article because they

are not required to wear a unifonn shall adhere to the dress code which is follows:

The personal appearance of employees shall be governed by the following standard:

1. Employees who work in an office setting are expected to dress in a manner that is

nonnally acceptable in business establishments.

2. Employees whose work requires more casual attire may with notice be advised that

certain attire is not appropriate.

3. Should an employee report for work improperly dressed, the supervisor shall take

appropriate corrective action.

ARTICLE 33

RETIREMENT BENEFITS

33.1 Employees covered by this Agreement shall be participants in the R.I. Municipal

Employees' Retirement System.

33.2 Employees who retire shall be allowed to participate in the Group Life Insurance plan

as specified in Article 40 of this agreement, at their own expense, subject to insurance

carrier rules.

33.3 Effective July 1, 1993 the "Plan C" COLA provision shall be included in the pension

program of the R.I. Municipal Employees' Retirement System.
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ARTICLE 34

LONGEVITY

34.1 Longevity payment shall be paid at the following percentage rates on employee's base

annual pay for his or her permanent class ofposition. Time in service shall be

considered from the last date ofhire.

0-4 years 0%
5-9 years 6%
10-14 years 7%
15-19 years 8%
20 years & Over 9%

34.2 Longevity payments shall be paid on an annual basis the first pay period after an

employee's anniversary date ofhire and shall not apply to overtime or shift differential

but shall apply to retirement benefits.

34.3 Notwithstanding any other sections of this agreement all employees who are.members

of the bargaining unit shall be entitled to their longevity benefit on a prorated basis

regardless of their employment status (i.e. on unpaid leave due to illness or any other

excused leave, on Workers' Compensation, Temporary Disability Insurance, etc.).

ARTICLE 35

GRIEVANCE AND ARBITRATION PROCEDURE

35.1 The purpose of the grievance procedure shall be to settle grievances of the employees in

the bargaining unit including problems concerning working conditions, on as Iowa

level possible and as quickly as possible so as to insure efficiency of the department's

operation and to promote employee morale.

35.2 Any employee covered by this agreement who has a grievance must submit the

grievance in writing to the Union and his or her immediate supervisor within ten (10)

working days of the date of the grievance or his or her knowledge of its occurrence, but

must first consult with the Department Supervisor before submitting a written

grievance. He or she shall have the right to have a Steward or Union representative

present during the discussion.
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35.3 Grievances initiated by the Union concerning contract violations shall commence with

Step 2 ofthe procedure and initiated within ten (10) working days of its occurrence or

knowledge of its occurrence.

35.4 The city and the Union agree to the following steps to be followed for the settling of all

grievances under this agreement:

Step 1: The employee who has a grievance should first discuss the grievance
with his or her immediate Supervisor and his or her Union Steward or
Representative.
Step 2: Ifno agreement is reached, the employee involved and/or with his or
her Union Steward or Representative, shall discuss the grievance with the next
in line of supervision. The above Supervisor shall respond to the
Steward in writing within three (3) working days provided it is a written
grievance.
Step 3: If the grievance still remains unadjusted, it shall be discussed with the
Personnel Director within three (3) working days, after the response in Step 2 is
due. The Personnel Director shall respond in writing within three (3) working
days after the grievance has been discussed with the Personnel Director.
Step 4: If the grievance is not settled either party shall, within twenty-five (25)
working days after the reply of the Personnel Director is due, by written notice
to the other party, refer the grievance to the American Arbitration Association in
accordance with its rules then obtaining. The parties may mutually agree to an
alternative method of arbitration.

35.5 The expense of the arbitrator shall be shared equally by the parties.

35.6 The arbitrator shall have the right to determine the amount of retroactive pay, if any, the

employee is due in the event the arbitrator overrules the city's decision with respect to

suspension, discharge or discipline.

35.7 The decision of the arbitrator shall be final and binding on any matter pertaining to the

provisions of this contract provided further that the arbitrator shall not have the power

to add to or subtract from or modify any of the terms of this agreement, and no appeal

shall be taken except on the grounds that the decision was procured by fraud or that the

arbitrator exceeded his authority.

35.8 It shall be incumbent upon both parties to seek to settle all grievances and disputes at

the lowest level possible. The time limits specified on any level of this procedure may

be extended in any specific instance by mutual agreement of the parties in writing.

35.9 The City shall provide any and all records which are requested by the Union which the

Union deems necessary in order to resolve grievances except individual personnel

33



records without the explicit written approval of the employee. The Union shall hold

harmless the City for turning over records to the Union. All requests for records must be

in writing.

ARTICLE 36

WAGES AND CLASSIFICATIONS

36.1 July 1, 2006 3.25% wage increase

36.2 All wage rates shall be included in Appendix A of this agreement.

36.3 Wage increases specified in 36.1 above shall become effective on the Sunday which

falls closest to July 1 of the year when increases are due.

ARTICLE 37

MILEAGE AND PARKING

37.1 Mileage payments for employees who are required by the City to use their vehicles on

City business shall be the IRS rate.

37.2 Employees will be provided on a "first come - first served" basis access to parking in

the Municipal Lot, Roosevelt Avenue, and will be issued permits for designated areas.

ARTICLE 38

RECLASSIFICATION

38.1 If a Union employee has the duties and responsibilities ofhis or her position changed as

a result of modernization, alteration or addition to his or her existing place of work, a

review shall be conducted by the Personnel Director to determine if such changes in

duties and responsibilities warrant reclassification ofhis or her position. The decision of

the Personnel Director may be referred to arbitration in accordance with the procedure

set forth below in subsection 38.2.

38.2 In the event the matter is referred to arbitration, the following shall be the special

procedure.

1. The parties shall agree to a list of 10 arbitrators no later than 30 days after the

signing of this Agreement.

2. The list of 10 arbitrators shall be the list from which the parties shall select an

arbitrator for reclassification disputes.
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3. The arbitrators selected shall have a per diem rate of maximum of $500

excluding travel and other related expenses.

4. The arbitrator may hear up to 3 reclassification disputes in 1 day.

5. Any arbitration award which includes retroactive payments shall be limited to a

maximum of 1 year.

6. The decision of the arbitrator shall be final and binding.

7. The expenses of the arbitrator shall be borne equally by the parties.

8. The arbitrator shall render a decision no later than 30 calendar days from the

date of the hearing.

9. The hearings shall be held at either a convenient city location or at Council 94

Union Hall.

10. This procedure may be modified only by mutual agreement in writing.

38.3 The foregoing shall not be construed to limit the City from eliminating positions which

it determines have been made in excess ofmodernization, alteration or addition.

Requests for reclassification may be made only once every 2 years from the date of

applying for a reclassification unless there has been a major change in the job.

ARTICLE 39

TOOLS

39.1 The City agrees there will be a tool allotment with a maximum of two thousand

($2000.00) dollars to be made available to twenty (20} employees. The maximum any

one individual may obtain is one hundred twenty-five ($125.00) dollars, with that

amount decreased if the number of employees exceeds twenty (20) in anyone contract

year. The Union agrees that once the two thousand ($2000.00) has been fully expended

the City's obligation has been met. This allotment shall also apply to tools damaged

because of City connected work. Employees in this category will furnish a receipt to the

City. However, the original tools must be returned. Supervisors will verify a list of tools

owned by the employees, and only tools listed thereon shall be subject to this article.

Tools added from time to time must be verified. If no tools are damaged during the

year, the allotment will be paid between September 1 and October 1 of any contract

year.
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ARTICLE 40

LIFE INSURANCE

40.1 All employees covered by the agreement will be covered by thirty thousand

($30,000.00) dollars of life insurance secured by the City.

ARTICLE 41

TUITION REIMBURSEMENT

41.1 The City shall establish a Tuition Reimbursement program for all employees covered by

this Agreement. This program shall be funded annually at the rate of ten thousand

($10,000.00) per fiscal year and shall not be cumulative from year to year.

41.2 Employees shall be allowed to take two (2) courses per semester. The course must be

taken at an accredited college, university, business or trade school. The course must be

job related and approved in advance by the Director of Personnel. Employees shall be

reimbursed for the tuition cost of the course within thirty (30) days of completion of the

course provided the employee received a passing grade and provides satisfactory

evidence of successful completion ofthe course.

41.3 Employees who are absent from work due to job related injuries and are receiving

Workers' Compensation shall not be eligible for this program.

41.4 Employees shall not be allowed to take courses during their regularly scheduled work

hours.

41.5 The City shall provide a list of all bargaining unit employees who are participating in

this program. This list will include the name of the employee, the course being taken

and the institution where the course is being taken and the cost of this course.

ARTICLE 42

PEOPLE DEDUCTION

42.1 Upon receipt of a voluntary written authorization from any employee covered by this

Agreement on forms provided by the Union, the City shall deduct from the pay of such

employees the PEOPLE contributions authorized by the employee and forward said

deduction to Council 94. Deductions shall not be coupled with Union dues and shall be

forwarded separately.
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ARTICLE 43

ALTERATION OF AGREEMENT

43.1 Any alteration or modification of this agreement shall be binding upon the parties only

if executed in writing.

43.2 The waiver of any breach or condition of this agreement by either party shall not

constitute a precedent in the future enforcement of all the terms and conditions herein.

ARTICLE 44

DURATION

44.1 The parties 'agree that this agreement shall be effective from July 1, 2006 and shall

continue without change through June 30, 2007.

44.2 Further, this contract shall become effective upon the execution thereof by the parties

and shall terminate on June 30, 2007, provided, however, that the provisions of this

agreement shall be automatically renewed from year to year unless either party shall

give written notice to the other party at least ninety (90) days before any subsequent

termination date, that it desires to negotiate, amend or modify any or all articles or

sections of this agreement.

44.3 Further, the Union and the City have the right to re-open negotiations ninety (90) days

prior to June 30, 2007 provided written notice is given to either party.

44.4 Further, if at the time this agreement would otherwise terminate and the parties are

negotiating for a new agreement, the terms and conditions excluding any wage increase

hereof shall continue in effect so long as such negotiations continue; and any new

agreement shall be made retroactive to the date the agreement would otherwise have

terminated.
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IN WITNESS WHEREOF the parties hereto set their handstlri~
[V(a;; ,2007.

day of

FOR THE CITY OF

//~WTUCKET, RHODE ISLAND
]

i I

\ .., /',,c...~""-"''-'''--'=---=''--c::-::::>-''''----r------,,,
1

,I

FOR R.I. COUNCIL 94, AFSCME,

AFL-CIO, LOCAL 1012
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APPENDIX A

WAGE RATES
July 1, 2006 to June 30 2007

Position Title

ACCOUNT CLERK II

ACCOUNTANT II

ADMINISTRATIVE ASSISTANT

ANIMAL CONTROL OFFICER

ASSISTANT LIBRARY DIRECTOR

AUTOMOTIVE SERVICE HELPER

BILINGUAL COMPUTER TECHNICIAN

BLDG. MAINT. FINISH CARPENTER

BUILDING CUSTODIAN 1(40)

BUILDING CUSTODIAN II (40)

BUILDING MAINT MECH I

BUILDING MAINT MECH II

BUILDING MAINT MECH II-E.H.

BUILDING MAINT MECH II-PLUMB

BUILDING MAINT MECH III

BUILDING OFFICIAL

CASHIER - COLLECTION CLERK

CASHIER - DISBURSEMENTS CLERK

CHIEF ACCOUNTANT

CLERK I

CLERK II - POLICE

CLERK 111- HIGHWAY

CLERK III - 40

COLLECTION CLERK SUPER. POLICE

COLLECTIONS CLERK

COLLECTIONS INTEGRATION SPEC.

COMM RELAT SPEC INTERPRETER

COMPUTER OPERATOR II

CUSTOMER SERVICE CLERK

R29

R43

R33

R34

R55

R20

R27

R36

R06

R14

R16

R26

R30

R36

R40

R49

R23

R29

R49

R13

R15

R32

R36

R27

R21

R31

R27

R43

R01

Gradel
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CYCLONATOR OPERATOR

DAGGETT FARM ATrENDANT

ELECTRICAL INSPECTOR

ENGINEERING AID II

ENVIRONMENTAL ACTION OFFICER

ENVIRONMENTAL CONTROL CLERK

ENVIRONMENTAL INSPECTOR

EQUIPMENT OPERATOR I

EQUIPMENT OPERATOR II

EQUIPMENT OPERATOR II - BW

EQUIPMENT OPERATOR II-RECYCLIN

EQUIPMENT OPERATOR II-SAN

EQUIPMENT OPERATOR III

FIRE OFFICE SUPERVISOR

FIRE PREVENTION CLERK II

FIXED ASSET ACCOUNTANT

HOUSE/CODE ENFORCEMENT ASSIST.

HOUS8CODE ENFORCEMENT INSPECT

ICE RINK ATTENDANT

INCINERATOR SUPERVISOR

IRRIGATION & FERTILIZATION SUP

JUNIOR ACCOUNTANT

JUNIOR MUNICIPAL ELECTION CLERK

JUNIOR PURCHASING CLERK

LABOR SUPERVISOR I

LABORER II

LIBRARIAN I

LIBRARIAN II

LIBRARY ASSISTANT I

LIBRARY ASSISTANT IIPT

LIBRARY ASSISTANT II

LIBRARY ASSISTANT III

LIBRARY ASST 1- CIRCULATION

LIBRARY ASST II - CIRCULATION

LIBRARY BOOKMOBILE OP &CLERK

LIBRARY CIRCULATION SUPERVISOR

LIBRARY PAGE

R28

R26

R33

R19

R29

R11

R35

R12

R20

R20

R36

R30

R32

R37

R29

R33

R13

R31

R12

R26

R18

R33

RL2

R25

R26

R10

R43

R49

R13

U01

R23

R27

R17

R25

R27

R31

RL1
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LIBRARY SENIOR PAGE

LIBRARY SECRETARY

MATRON/COURT INTERPRETER

MECHANIC II - LEVEL I

MECHANIC II - LEVEL III

MECHANIC II - LEVEL IV

MECHANIC III

MECHANIC WELDER

MUNICIPAL CLERK

MUNICIPAL COURT STENOGRAPHER

MUNICIPAL ELECTION CLERK II

MUNICIPAL OFFICE SUPERVISOR

NCIC VALIDATION PERSON

OFFICE CLERK/ENGR. DEPT.

OFFICE CLERK/ZONING DIV.

PARK & PROPERTY CONTROL OFF

PARK &RECREATION ATTENDANT

PARK &RECREATION CLERK

PAYROLL SECTION CHIEF

PAYROLUMEDICAL CLERK

PERMIT PROCESSING AIDE

PLUMBING INSPECTOR

POLICE & FIRE FLEET MECH.SPEC.

POLICE ADJUDICATION CLERK

POLICE ADMN. CLERK III

POLICE CLERK I

POLICE CLERK II

POLICE MATRON

POLICE PAYROLL CLERK

POLICE SIGNAL OPERATOR

POLICE TRAFFIC CLERK

POLICE TRAFFIC CLERK II

POLICE-CHIEF ACCOUNTANT

POLICE/CD SECRETARY

POUND KEEPER (PT)

PRINICPAL TAX ASSISTANT

PROBATE CLERK SUPERVISOR

RL2

R40

R36

R30

R34

R36

R38

R36

R27

R13

R25

R39

R33

R15

R23

R14

R12

R25

R43

R29

R09

R33

R44

R27

R27

R15

R21

R22

R27

PD1

R23

R23

R49

R29

U01

R35

R35
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PUBLIC WORKS CLERK

PURCHASING CLERK

RECORDS CLERK

RECREATION CLERK

SCHOOL CROSSING GUARD

SENIOR ACCOUNTS PAYABLE CLERK

SENIOR PLANNER

SENIOR SERVICE SECRETARY

SENIOR SERVICE/CASE WORKER

SENIOR SERVICES COORDINATOR

SENIOR SERVICES/PROGRAM COORD

SENIOR TRAFFIC ENGINEERING AID

SEWER & REFUSE LABORER

SEWER & REFUSE LABORER - SAN

SEWER & REFUSE LABORER-BW

SUPERV. OF THE ANIMAL SHELTER

SUPERVIS. OF BLDG. MAlNT. I

SUPERVIS. OF INVENTORY & STORE

SUPERVIS. OF PUBLIC WORKS OFFI

SWITCHBOARD OPERATOR (35)

TAX CLERK

TAX RECONCILIATION CLERK

TAX SALE/LIEN CLERK

TRAFFIC LABORER

TRAFFIC LANE PAINTER

TRAFFIC SIGN PAINTER

TRAFFIC SIGNAL TECHNICIAN

VETERINARY TECH/OFFICE MANAGER

WATER BLDG MAINT CUSTODIAN

WATER BOARD ENGINEERING CLERK

WATER BOARD ENGINEERING INTERN

WATER BOARD T&D OPERATION ASST

WATER CROSS CONNECT CTRL TECH

WATER CUSTOMER SERVICE AGENT

WATER CUSTOMER SERVICE REP

WATER DISTRIB. CREW LEADER I

WATER DISTRIB. CREW LEADER II

R27

R27

R31

R13

SC1

R33

R43

R27

R15

R55

R27

R36

R12

R26

R12

R46

R34

R32

R35

R09

R23

R29

R29

R10

R20

R20

R34

R28

R16

R36

U01

R38

R38

R36

R38

R44

R46
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WATER DISTRIB. CREW LEADER III

WATER DISTRIB. CREW LEADER IV

WATER EQUIPMENT OPERATOR I

WATER EQUIPMENT OPERATOR II

WATER EQUIPMENT OPERATOR III

WATER EQUIPMENT OPERATOR IV

WATER FINANCE ASSISTANT

WATER FLEET MAINT MECHANIC

WATER JUNIOR PROJECT ENGINEER

WATER METER READER SERV.PERSON

WATER METER SERVICE TECHNICIAN

WATER PROJECT ENGINEER

WATER SOURCE TECHNICIAN

WATER STOCKROOM CLERK

WATER UTILITY WORKER

WATER UTILITY WORKER I

WATER UTILITY WORKER II

WATER UTILITY WORKER III

WATER UTILITY WORKER IV

WEEKEND WATCHIICE CONTROL PERS

ZONING &CODE ENFORCE MANAGER

R48

R48

R36

R40

R44

R46

R36

R42

R36

R28

R32

R48

R40

R30

R28

R32

R36

R40

R44

R20

R29
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04/17/07 09:53:36 AFSCME Local 1012 paygrade Listing PAGE 1
---- July 1, 2006 to June 30, 2007

***** INCLUDES 3.25% INCREASE *******

GRADE STEP HOURS HOURLY· WEEKLY ANNUAL OVERTIME

PD1 1 40 21.1635 846.54 44,020.00 31.7452

RL1 1 19 8.7555 166.35 8,650.43 13.1332
2 19 9.1489 173.83 9,039.09 13.7233
3 19 9.5405 181.27 9,426.02 14.3108

RL2 1 19 9.5403 181.27 9,425.82 14.3105
2 19 9.9335 188.74 9,814.27 14.9002
3 19 10.3271 196.21 10,203.14 15.4906

R01 1 35 13.4509 470.78 24,480.63 20.1763
2 35 13.6617 478.16 . 24,864.35 20.4926
3 35 13.8698 485.44 25,243.00 20.8047

R02 1 40 12.8132 512.53 26,651. 50 19.2198
2 40 12.9968 519.87 27,033.34 19.4952
3 40 13.1804 527.22 27,415.19 19.7706

R03 1 35 13.6617 478.16 24,864.35 20.4926
2 35 13.8698 485.44 25,243.00 20.8047
3 35 14.0799 492.80 25,625.40 21.1198

R04 1 40 12.9968 519.87 27,033.34 19.4952
2 40 13.1804 527.22 27,415.19 19.7706
3 40 13.3631 534.53 27,795.31 20.0447

R05 1 ·35 13.8698 485.44 25,243.00 20.8047
2 35 14.0799 492.80 25,625.40 21.1198
3 35 14.3190 501.17 26,060.62 21. 4785

R06 1 40 13.1804 527.22 27,415.19 19.7706
2 40 13.3631 534.53 27,795.31 20.0447
3 40 13.5722 542.89 28,230.20 20.3583

R07 1 35 14.0799 ·492.80 25,625.40 21.1198
2 35 14.3191 501.17 26,060.80 21. 4787
3 35 14.5623 509.68 26,503.34 21.8434

R08 1 40 13.3631 534.53 27,795.31 20.0447
2 40 13.5722 542.89 28,230.20 20.3583
3 40 13.7820 551.28 28,666.59 20.6730

R09 1 35 14.3191 501.17 26,060.80 21.4787
2 35 14.5623 509.68 26,503.34 21. 8434
3 35 14.8116 518.41 26,957.16 22.2174

R10 1 40 13.5724 542.90 28,230.63 20.3586
2 40 13.7820 551.28 28,666.59 20.6730
3 40 13.9922 559.69 29,103.85 20.9884



04/17/07 09:53:36 AFSCME Local 1012 Paygrade Listing PAGE 2
---- July 1, 2006 to June 30, 2007

***** INCLUDES 3.25% INCREASE *******

GRADE STEP HOURS HOURLY WEEKLY ANNUAL OVERTIME

Rll 1 35 14.5623 509.68 26,503.34 21. 8434
2 35 14.8116 518.41 26,957.16 22.2174
3 35 15.0979 528.43 27,478.25 22.6469

R12 1 40 13.7820 551. 28 28,666.59 20.6730
2 40 13.9924 559.70 29,104.28 20.9887
3 40 14.2267 569.07 29,591. 57 21.3401

R13 1 35 14.8116 518.41 26,957.16 22.2174
2 35 15.0979 528.43 27,478.25 22.6469
3 35 15.3950 538.82 28,018.88 23.0925

R14 1 40 13.9924 559.70 29,104.28 20.9887
2 40 14.2266 569.06 29,591. 35 21.3399
3 40 14.4637 578.55 30,084.44 21.6955

R15 1 35 15.0979 528.43 27,478.25 22.6469
2 35 15.3950 538.82 28,018.88 23.0925
3 35 15.7226 550.29 28,615.13 23.5839

R16 1 40 14.2266 569.06 29,591.35 21.3399
2 40 14.4637 578.55 30,084.44 21.6955
3 40 14.7353 589.41 30,649.47 22.1030

R17 1 35 14.6192 511.67 26,606.88 21.9288
2 35 15.2486 533.70 27,752.41 22.8729
3 35 15.9085 556.80 28,953.38 23.8627

R18 1 40 14.3584 574.33 29,865.38 21. 5375
2 40 14.5711 582.84 30,307.79 21.8566
3 40 14.8177 592.71 30,820.85 22.2266

R19 1 35 15.3950 538.82 28,018.88 23.0925
2 35 15.7226 550.29 28,615.13 23.5839
3 35 16.0503 561. 76 29,211. 57 24.0755

R20 1 40 14.4635 578.54 30,084.01 21. 6952
2 40 14.7353 589.41 30,649.47 22.1030
3 40 15.0092 600.37 31,219.23 22.5139

R21 1 35 15.7226 550.29 28,615.13 23.5839
2 35 16.0503 561.76 29,211. 57 24.0755
3 35 16.4111 574.39 29,868.15 24.6166

R22 1 ·40 14.7227 588.91 30,623.27 22.0841
2 40 15.0092 600.37 31,219.23 22.5139
3 40 15.3258 613.03 31,877.69 22.9887

R23 1 35 16.0503 561.76 29,211. 57 24.0755



04/17/07 09:53:36 AFSCME Local 1012 paygrade Listing PAGE 3
---- July 1, 2006 to June 30, 2007

***** INCLUDES 3.25% INCREASE *******

GRADE STEP HOURS HOURLY .WEEKLY ANNUAL OVERTIME

R23 2 35 16.4111 574.39 29,868.15 24.6166
3 35 16.7725 587.04 30,526.04 25.1588

R24 1 40 14.1677 566.71 29,468.72 21.2515
2 40 14.7583 590.33 30,697.36 22.1375
3 40 15.3950 615.80 32,021. 58 23.0925

R25 1 35 16.4111 574.39 29,868.15 24.6166
2 35 16.7725 587.04 30,526.04 25.1588
3 35 17.1676 600.87 31,245.00 25;7514

R26 1 40 15.0092 600.37 31,219.23 22.5139
2 40 15.3258 613.03 31,877.69 22.9887
3 40 15.6427 625.71 32,536.78 23.4640

R27 1 35 16.9701 593.95 30,885.52 25.4551
2 35 17.5131 612.96 31,873.77 26.2696
3 35 18.1003 633.51 32,942.63 27.1505

R28 1 40 15.3258 613.03 31,877.69 22.9887
2 40 15.6426 625.70 32,536.57 23.4639
3 40 15.9872 639.49 33,253.44 23.9808

R29 1 35 17.9723 629.03 32,709.61 26.9585
2 35 18.6540 652.89 33,950.23 27.9810
3 35 19.3889 678.61 35,287.81 29.0834

R30 1 40 15.4873 619.49 32,213.57 23.2309
2 40 16.0393 641. 57 33,361.68 24.0589
3 40 16.6366 665.46 34,604.06 24.9549

R31 1 35 18.6561 652.96 33,954.17 27.9842
2 35 19.3889 678.61 35,287.81 29.0834
3 35 20.1253 704.38 36,628.02 30.1879

R32 1 40 15.5912 623.65 32,429.62 23.3867
2 40 16.1422 645.69 33,575.79 24.2133
3 40 16.7413 669.65 34,821.83 25.1119

R33 1 35 19.3889 678.61 35,287.81 29.0834
2 35 20.1253 704.38 36,628.02 30.1879
3 35 20.9114 731. 90 38,058.80 31. 3671

R34 1 40 15.9375 637.50 33,149.92 23.9062
2 40 16.4520 658.08 34,220.07 24.6779
3 40 17.0034 680.14 35,367.11 25.5051

R35 1 35 20.1253 704.38 36,628.02 30.1879
2 35 20.9114 731. 90 38,058.80 31.3671
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GRADE STEP HOURS HOURLY WEEKLY ANNUAL OVERTIME

R35 3 35 21.7518 761. 31 39,588.24 32.6277

R36 1 40 16.4520 658.08 34,220.07 24.6779
2 40 17.0034 680.14 35,367.11 25.5051
3 40 17.5585 702.34 36,521. 66 26.3377

R37 1 35 20.9114 731.90 38,058.80 31. 3671
2 35 21.7518 761. 31 39,588.24 32.6277
3 35 22.6427 792.50 41,209.76 33.9641

R38 1 40 17.5585 702.34 36,521. 66 26.3377
2 40 18.1518 726.07 37,755.67 27.2276
3 40 18.7850 751.40 39,072.79 28.1775

R39 1 35 21. 7518 761. 31 39,588.24 32.6277
2 35 22.6427 792.50 41,209.76 33.9641
3 35 23.5485 824.20 42,858.34 35.3228

R40 1 40 18.0247 720.99 37,491.30 27.0370
2 40 18.7138 748.55 38,924.61 28.0706
3 40 19.4495 777.98 40,454.99 29.1743

R41 1 35 22.6427 792.50 41,209.76 33.9641
2 35 23.5485 824.20 42,858.34 35.3228
3 35 24.5138 857.98 44,615.16 36.7707

R42 1 40 18.7466 749.86 38,992.90 28.1199
2 40 20.0938 803.75 41,795.09 30.1407
3 40 2,0.1706 806.82 41,954.87 30.2559

R43 1 35 23.5350 823.73 42,833.72 35.3025
2 35 24.4772 856.70 44,548.45 36.7158
3 35 25.4798 891.79 46,373.29 38.2197

R44 1 40 19.5723 782.89 40,710.34 29.3584
2 40 20.9197 836.79 43,512.95 31.3795
3 40 20.9960 839.84 43,671. 66 31.4940

R45 1 35 23.5485 824.20 42,858.34 35.3228
2 35 24.5138 857.98 44,615.16 36.7707
3 35 26.4989 927.46 48,228.01 39.7484

R46 1 40 20.3068 812.27 42,238.14 30.4602
2 40 21. 7073 868.29 45,151.14 32.5609
3 40 21.7885 871.54 45,320.16 32.6828

R47 1 35 25.4798 891. 79 46,373.29 38.2197
2 35 26.4989 927.46 48,228.01 39.7484
3 35 27.6543 967.90 50,330.78 41.4814
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R48 1 40 21. 0803 843.21 43,847.12 31. 6205
2 ·40 22.5375 901.50 46,878.03 33.8063
3 40 22.6206 904.83 47,050.91 33.9309

R49 1 35 26.4989 927.46 48,228.01 39.7484
2 35 27.6543 967.90 50,330.78 41.4814
3 35 28.9517 1,013.31 52,692.12 43.4276

R51 1 35 27.6543 967.90 50,330.78 41.4814
2 35 28.9517 1,013.31 52,692.12 43.4276
3 35 30.1386 1,054.85 54,852.20 45.2079

R53 1 35 28.9517 1,013.31 52,692.12 43.4276
2 35 30.1386 1,054.85 54,852.20 45.2079
3 35 31. 2349 1,093.22 56,847.48 46.8523

R55 1 35 30.1386 1,054.85 54,852.20 45.2079
2 35 31.2349 1,093.22 56,847.48 46.8523
3 35 32.4057 1,134.20 58,978.44 48.6086

SC1 20 13.5982 271. 96 9,790.73 20.3973

* * * END o F R E P 0 R T * * *




